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CAS Membership Statistics

CAS Membership Growth
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CAS Membership Statistics

Percentage of CAS Members by Age Groups
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CAS Examinations

CAS Exam Registration
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See 2019 CAS Annual Report for more details.
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2022

7,422

Exam registration for Fall 2022 is
still open (numbers as of 9-21-22)



https://www.casact.org/about/thecas/index.cfm?fa=annual_reports

I CAS Growth Outside North America
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CAS Membership — Asia
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CAS Examinations — Asia

CAS Exam Takers — Asia
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Exam registration for Fall
2022 is still open. Fall 2022
exams taken have not been
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CAS Membership — Europe

CAS Membership Growth — Europe
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I CAS 2021-2023 STRATEGIC PLAN

Envisioned Future: CAS members are sought after globally for their insights and
ability to apply analytics to solve insurance and risk management problems.
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Building Skills for the Future
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to solve insurance and risk management
problems.




Building Skills for the Future

Analytics
Building
Skills for the
Future
Domain Problem
knowledge Solving/
Goal: Make CAS members sought after for Soft Sk|||s

their insights and ability to apply analytics
to solve insurance and risk management
problems.




CAS 2021-2023 STRATEGIC PLAN

Envisioned Future: CAS members are sought after globally for their insights and
ability to apply analytics to solve insurance and risk management problems.

Building : e :
: Diversifying Expanding
Etltlhsr:;or the our Pipeline Globally

Building Capabilities at the CAS




Diversifying our Pipeline
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retain the diverse set of future members that live into our Envisioned
Future.
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Expanding Globally

NUMBER OF CANDIDATES
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Goal: Ensure that universities, local
stakeholders, and regulators understand
and value the unique skill sets of CAS
members by raising awareness of the CAS
brand globally.




* Launched “CAS International
Month” in Sept to build awareness

EX pa n d i n g G | O ba | Iy of CAS international activities and

resources.

* Developed new marketing materials
to better tell the CAS global brand
story.

* Provide additional continuing
education for a global audience.
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Goal: Change the organization’s operating model and build internal capacity to better
position the organization to create relevant and timely industry-leading products and

services.
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Questions and Your Input

Comments on the CAS’s
strategic priorities?

Other questions or
comments?




Thank You!

UsS



